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Black History Month to be
celebrated through Feb.. 19

EMU will celebrate Black His
tory Month now through Feb. 19
with several events, including a
presentation by actor Ossie Davis
of CBS's "Evening Shade" Satur
day, Jan. 30, at 8 p.m. in Hoyt
Conference Center.
Davis's EMU presentation will
include several dramatic readings,
poetry and other reflections on the
lives of black Americans.
Other Black History Month
events will include a special meal
for residence hall students hosted
by Housing and Dining Services
Thursday, Jan. 28, from 4:30 to
6:30 p.m. in the Dining Commons;
a Greek Affairs workshop, "Hazing
and the New Intake Process," with
National Panhellenic Council
speakers Birta Allen and Dave
Westoll, also Jan. 28 at 7 p.m. in
the McKenny Union Ballroom; and
the Office of Campus Life's Free
Friday Fun, featuring jazz quartet
Harvey Thompson Friday, Jan. 29,
at 8 p.m. in the lower level of the
Eastern Eateries.

The activities will continue with
the Academic Mentor Program pre
senting speaker Julian Earles, assis
tant deputy director for business
resources development at the NASA
Lewis Research Center in Cleve
land, Ohio, Monday, Feb. 2, at 6
p.m. in the Walton/Putnam lounge;
the Association for Black Com
municators hosting a Black History
Trivia Question Game also Feb. 2
at 8 p.m. in the Walton/Putnam
lounge; and the Office of Campus
Life hosting a teleconference on
African-American writers Tuesday,
Feb. 3, from 1 to 3 p.m. in
McKeMy Union's Guild Hall.
Other events will include the
Winterfest Thlent Show, sponsored
by the Minority Peer Advisors
Wednesday, Feb. 4, at 7:30 p.m. in
McKeMy Union; the Winterfest
Ball, also sponsored by the Minori
ty Peer Advisors Friday, Feb. 6, at
7 p.m. in McKenny Union; and the
play "Home Boy," featuring the In
spirational Players, sponsored by
the Office of Equity Programs, Of-

flee of Campus Life and the Black
Facility and Staff Association, also
Feb. 6 at 7 p.m.
Other activities will include a
showing of the movie "School
Days" and discussion on "The Thin
Line Between Hazing and Pledg
ing," sponsored by Phi Beta Sigma
Fraternity Sunday, Feb. 8, at 7 p.m.
in the Walton/Putnam lounge; a
showing of the movie "Imitation of
Life," sponsored by the Minority
Peer Advisors, Saturday, Feb. 13, at
9 p.m. in the Phelps/Sellers lounge;
and recognition of Feb. 14 - 20 as
Malcolm X Week.
Black History Month concludes
with a showing of the movie
"Clara's Heart," sponsored by the
Minority Peer Advisors Tuesday,
Feb. 16, at 9 p.m. in the
Jones/Goddard lounge; speaker
Na'im Akbar, a research assistant
in clinical psychology at Florida
State University and the author of
several books on human develop
ment, who will speak Thursday,
Feb. 18, at noon in the Alumni
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Actor Ossie Davis
to visit campus

The Office of Campus Life will
sponsor a presentation by actor
Ossie Davis, also a nationally ac
claimed writer, speaker, producer
and director, as part of its Black
History Month celebration Saturday,
Jan. 30, at 8 p.m. in Hoyt Con
ference Center.
Davis, who was a regular on the
television series "B.L. Stryker,"
now is featured on CBS's "Evening
Shade" starring Bun Reynolds. He
soon will be seen in the CBS mini
series "Queen," which is the late
Alex Haley's last screenplay, and in
"The Ernest Green Story," for Dis
ney Pictures.
Davis' EMU presentation will in
clude several dramatic readings,
poetry and other reflections on the
lives of black Americans. Although
he's worked as a director, actor and
producer, Davis said he prefers to
be known as a writer. His pub
lished plays include "Purlie Victo
rious," "Curtain Call," "Mr.
Aldredge," "Sir Langston" and
"Escape to Freedom." His play
"For Us the Living," the story of
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Did You Go To The
Clinton Inauguration?
We've heard that many campus
people attended various events of
the Clinton Inauguration. If you are
one of those people, write us a
brief note telling what you saw and
felt. We'll share your comments
with the Focus readers in a future
issue.
Just write down your name, what
event you attended and what you
thought of it. Send it to: Focus
EMU, Public Infonnation Office,
18 Welch Hall.
Please send your comments by
Friday, Jan. 29.
If you don't want to write your
own description, call Debra Fitz
gerald or Susan Bairley at 7-4400
and tell us what you attended.
WEMU Adds 'Jazz Dateline'
Tulephone Service
WEMU-FM (89.l) recently un
veiled a new telephone service,
"Jazz Dateline," offering a five
minute, comprehensive list of area
events each evening.
The service also announces up
coming jazz, blues and reggae
events in Southeastern Michigan
and Nonhwest Ohio.
A spinoff of the on-air service
"Jazz Datebook," the new "Jazz
Dateline" number is (313)
487-W EMU.
The service is being offered as
pan of W EMU's on-going effon to
suppon local musicians, club
owners and promoters.

Tuition Waiver
Tux Information
When President Bush vetoed the
Revenue Act of 1992, Section 127
regarding Employee Educational
Assistance benefits expired. As of
July l, 1992, graduate tuition waiv
er benefits became taxable and sub
ject to payroll tax withholding.
However, an effon to extend Sec
tion 127 educational benefits is like-

ly to occur during any discussion
of tax legislation in the 103rd Con
gress.
Although suppon for an exten
sion is evident in Congress, passage
of legislation that will extend the
expired tax provisions is not certain
at this time. It has been typical of
Congress to pass extensions retro
actively. The tax treatment of grad
uate tuition waiver benefits will be
made known by the Payroll Office
as soon as more infonnation be
comes available.
Medical Emergency Forms
Should Be Updated
Faculty and staff who have medi
cal emergency fonns on file at the
Department of Public Safety should
update those fonns if they have any
changes in name, address, medical
infonnation, etc.
All staff are encouraged to take
pan in this voluntary program
which makes vital medical infor
mation available to emergency ser
vices personnel in the event of a
medical crisis.
For forms and more infonnation,
call the Public Safety Department
at 7-1222.
Reception Planned For
Departing Board Members
A campus-wide reception honor
ing fonner EMU Regents Thomas
Guastello, Richard N. Robb and
Robin W. Sternbergh will be held
today (Tuesday, Jan. 26) from 3 to
5 p.m. in 205 Welch Hall.
Guastello and Robb did not seek
reappointment to the board after
their tenns expired Dec. 31 and
Sternbergh resigned to accept a job
promotion in New York.
Recycling Expo Planned
For Campus In March
The EMU Recycles Tusk Force
currently is seeking exhibitors for
an EMU Recycles Expo set for
March 10 in McKenny Union.
The expo will feature EMU de
artments and outside agencies in-

volved in the recycling effon at
EMU with infonnational exhibits
showing what's going on on cam
pus.
Any group that would like to
have an exhibit at the expo should
call recycling Coordinator Sandie
Jones at 7-4194.
Tuition Waiver Changes
Must Be Reported
Employees using the tuition
waiver benefit must repon in
writing to the Benefits Office any
changes in the number of credit
hours from those requested on the
original application.
Unreponed changes will not be
covered by the tuition waiver pro
gram.
Faculty/Staff Bowling
League Now Forming
A faculty staff bowling league
currently is being formed to bowl
Thursday nights at 7:30 p.m. in
McKenny Union.
Teams or individuals may sign
up. The league will bowl for 10
weeks begiMing Feb. I at a cost of
$5 per person per week.
For more infonnation, call Steve
at 7-4283.
Tux Deferred Annuity
Meetings Planned
The Benefits Office, along with
representatives from Kemper Inves
tors Life, will sponsor two infonna
tion workshops to explain the Kem
per Advantage III Tux Deferred An
nuity Program Wednesday, Jan. 27,
from 9:30 to 11 a.m. and 2 to 3:30
p.m. in McKenny Union's Tower
Room.
This program is a way to save
additional money for retirement,
while at the same time reducing
one's current tax bill. The Internal
Revenue Service allows employees
of certain non-profit organizations
to save a portion of their income in
tax deferred plans, which reduces
one's gross earning as reported to
the IRS.
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Employee contributions are han
dled through payroll deductions and
no current federal or state taxes are
paid on the amounts until one re
tires and begins to receive monthly
income payments.
Graduate School Sponsors
Doctoral Program Workshop
The Graduate School will spon
sor a workshop on "Applying to
Doctoral Programs" Wednesday,
Jan. 27, from 3 to 4 p.m. in the
first floor conference room of
Starkweather Hall.
Dean Ronald Goldenberg and
panelists from EMU's faculty will
offer hints and suggestions.
All EMU students and staff con
sidering graduate school are invited
to attend.
For more infonnation, call Dr.
Jeanne Clerc at 7-0042
Benefits Updates Parts
Of Tuition Waiver
EMU provides its employees and
family members the opponunity to
funher their educations through the
Spouse/Dependent Tuition Waiver
benefit.
Students using the benefit may
drop classes during the 100 percent
drop period with no financial pen
alty. However, effective this semes
ter (winter 1993), students dropping
or withdrawing from classes after
the 100 percent drop period will be
responsible for all tuition charges,
including any tuition previously
waived under the Tuition Waiver
program.
GM Volunteer Spirit Award
Nominations Sought
EMU and General Motors Corp.
are soliciting nominations for the
annual GM Volunteer Spirit
Awards.
Students interested in applying
must submit an application along
with two letters of recommendation
to the Office of Campus Life by
Friday, Feb. 19.

Davis
Medgar Evers, won the Neil Simon
Award.
Davis also recently completed his
first novel published by Simon &
Schuster about young people in the
Continued OD page 4

Shelton
hosts
press
luncheon
By Debra Fitzgerald

EMU President William Shelton
began his annual luncheon with the
press Jan. 20 by jokingly chastising
Eastern Echo reporters for their re
cent front page story saying he was
in contention for a university
presidency in Florida.
"People keep wanting to throw
me panics because they think I'm
leaving," he joked. "I'm not
leaving!"
Shelton's name had apparently
been submitted for nomination for
the position at the new Florida
Gulf University. "I'll admit that the
opportunity to stan a university
from the ground up is very attrac
tive," Shelton said, "but I'm not
going anywhere."
The conversation quickly turned
more serious, however, as Shelton
explained the probable budget pic
ture EMU would face in 1993.
First, Shelton noted that EMU's
enrollment picture for this
academic year is better than of
ficials had anticipated with a less
than I percent decline this semester
as opposed to their projected 2.5
percent decline.
"We continue to be very strong
in tenns of students interested in at
tending Eastern Michigan Universi
ty," he said. ''At this point, our
enrollment is very steady."
Provost and Vice President for
Academic Affairs Ronald Collins,
who attended the luncheon along
with the rest of Shelton's cabinet,
noted that credit for the steady
enrollment figures had to go to the
efforts of University Marketing and
c.oadllued - .... ,
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King day speaker Sizemore says
racism Is stlll allve in the u.s.

The struggle fot racial equality
personified by Dr. Martin Luther
King Jr. continues today, according
to DePaul University's Dr. Barbara
Sizemore, who spoke at EMU Jan.
18 as part of the King day cele
bration.
Sizemore addressed a sold-out
crowd at the Radisson Resort in
Ypsilanti Township as the keynote
speaker in EMU's annual King Day
President's Luncheon.
"Martin Luther King Jr. left us a
legacy which we seem to have for
gotten in recent years. . . the non
violent resistance to discrimination,
segregation and racial injustice has
all but disappeared," she said.
In an impassioned tone, her voice
cracking at times, Sizemore, dean
of the School of Education at
DePaul, said she believes the
United States continues to be a
racist society and partly blamed
education.
"For some reason, we just cannot
admit that we had slavery-enslaved
African-Americans-that we treated
them miserably after they were
freed and continue to do so," she
said. "There is something about
our American psyche, as a result of
the education we receive in public
schools-which insists upon making
African-Americans invisible in the
history of this planet-that we can
not come to terms with the perva
sive racism that exists in society to
day."
Sizemore said it's incorrect to of-

fer the "I Have a Dream" speech
as the the epitome of King's mes
sage, offering instead comments
from his "Letter from the Birm
ingham Jail" in which King said
injustice anywhere is a threat to
justice everywhere.
Noting that King always called
for non-violent "direct action" in
the face of racism, Sizemore said

such action no longer exists. "We
are long on studying and collecting
the facts and terribly short on di
rect action," she said.
Using Affinnative Action as an
example, Sizemore said that while
it was supposed to ''address the
long-standing grievance of dis
crimination," it has "disintegrated
into something else called reverse
discrimination" which has led to a
"complete denial of the racism that
exists in society."
Sizemore received great applause
from the audience when she sug
gested that anyone guilty of dis
crimination in this country be
jailed. "It would certainly change
the color of the prisoners we now
have," she said.
Sizemore also was highly critical
of Presidents Reagan and Bush,
saying their policies were designed
to "destroy our democracy" and
"take away freedom."
"The values that really count in
this country are the Bill of Rights
and the 13th, 14th, 15th and 19th
Amendments to the U.S. Constitu
tion," she said. "If you believe in
the legacy of Martin Luther King,
you will resist with all your might
the erosion of the Bill of Rights
and the erosion of (those) amend
ments. If you do not, you will lose
this precious democracy.
"Liberty requires eternal vigil
ance," she concluded. "If Martin
Luther King's life taught you
nothing else, let you learn that."

Dr. Curtis F. Vail, Johnson Con
trols' Visiting Professor in the Col
lege of Business. recently was nam
ed interim associate dean in the
college.
Vail replaces Dr. E.A. "Dan"
Devine who returned to the Ac
counting Department as a faculty
member.
Vail holds bachelor's, master's
and doctoral degrees from the
University of Illinois in aero
nautical and astronautical engineer
ing. He also attended Northwestern
University's Advanced Executive
Program and Stanford University's
Engineering Executive Program.
Vail worked for Boeing Aero
space. General Motors Corp. and
Johnson Controls Inc. and has
taught at the University of Illinois,
the University of Washington and,
internally, at Boeing and Johnson
Controls.
In 1984, he was honored with the
Excellence in Oral Presentation
Award by the Society of Automo
tive Engineers Inc. and received U
l's Distinguished Alumnus Award
and Outstanding Young Alumnus
Award in 1982 and 1976, respec
tively.
According to Dr. Stewart Tubbs,
dean of EMu·s College of Busi
ness, Vail's background already has
provided an excellent base on
which to build strategic quality
management courses in the college.
"SQM is particularly important to
U.S. industry as it works to re-

establish its position of world
leadership," Tubbs said. "Dr. Vail's
SQM initiatives focus on education
and research, business process im
provement and customer satisfac
tion."
As interim associate dean. Vail
will work to bring SQM initiatives
to medium-sized manufacturing
companies and the service in
dustries of banking, health, edu
cation and government. He also
will help to establish the Interna
tional Business and Technology
Center. a college-wide consortium
linking EMU's Colleges of Tech
nology and Business with its World
College.

G. DeLorenzo Inc.; Dennis
Dresser. president of GEL Inc. :
Randall J. Fenton, president of
Quality Construction of
Michigan/INRECON; Joseph Fitz
simmons. president of UMI Inc.:
Ernest Ludy, Chairman. president
and CEO for MEDSTAT Systems
Inc.; John J. McManus, CEO for
Unibar Maintenance Services Inc.;
Cyril Moscow. senior partner at
Honigman, Miller, Schwartz and
Cohn: Ronald D. W hite, president
of O & S Manufacturing: and Dr.
Patricia B. Weber, director of
EMU's Center for Entrepreneur
ship.
An office of the Institute for Cor
porate Learning at EMU. the
Center for Entrepreneurship works
exclusively with the leaders of
small to medium-sized companies
representing a variety of industries.
Through its interactive leadership
programs and management leader-

ship program. the center's goal is
,to help presidents and CEOs
sharpen their abilities to meet the
strategic challenges of managing
growth.
The Recognition Luncheon pro
gram. moderated by Executive Vice
President of EMU and Acting
President of the EMU Foundation
Roy Wilbanks. will begin with a
reception for the donors from 11:30
a.m. to noon.
At I p.m .. David Brandon. presi
dent and CEO for Valassis Com
munications Inc., will give a
keynote address. followed at 1:30
p.m. by the awards ceremony and a
donor appreciation address from
EMU President William Shelton.
Tickets for the luncheon are $35
per person and reservations must
be made by Monday. Feb. I.
For reservations or more infor
mation. call the Center for En
trepreneurship at 7-0225.

EMU's winter semester enroll
ment is fairly stable at 23.731 this
year. down by 0.8 percent or 203
students, when compared with last
winter's enrollment.
As of Jan. 15. 1993. the official
one-tenth reporting date to the
state. 18,072 undergraduates and
5.659 graduate students had en
rolled at EMU. This compares with
18.312 undergraduates and 5,622
graduate students. or a total of
23.934 students enrolled at the start
of the 1992 winter semester.
Among undergraduates, an in
crease was reported among first
time freshmen. with 165 new stu
dents enrolled. This compares with
137 last winter. an increase of 28
students or approximately 20 per
cent. In all other categories
transfer, returning and
special/unknown, the numbers of
undergraduates declined. The
largest percentage decline was
among transfer students where the

106 student decrease to 827
students translated to an II percent
decline when compared with last
winter's 933 new transfer students.
Graduate student enrollment in
creased by 37 students to 5.659, an
increase of 0.7 percent when com
pared with last year's number of
5.622.
Reflecting enrollment fluctuations
at both levels. graduate student
credit hour production increased by
411 hours to 28.257. an increase of
1.47 percent when compared with
last winter's total of 27,846; and
undergraduate credit hour produc
tion declined by 1,984 hours or
0.96 percent. to 203.605. This com
pares with 205.589 undergraduate
credit hours at the same time last
year.
The result is a slight decline of
1.573 or 0.7 percent. to 231,862 in
total student credit hour production
for the official start of the 1993
winter semester.

Dr. Barbara Sizemore, EMU's King
Day President 's Luncheon speaker,
told a soldout audience Jan. 18 that
racism still exists in the United States.
"There is something about our
American psyche...that we cannot
come to terms with the pervasive
racism that exists in society today,"
she said.

center for Entrepreneurship plans
luncheon honoring maJor donors

The Center for Entrepreneurship
will hold its fourth annual Donor
Recognition Luncheon Tuesday,
Feb. 9, from 11:30 a.m. to 2 p.m.
at the Dearborn Inn in Dearborn.
The luncheon, recognizing sup
porters of the Center for En
trepreneurship, will honor 16 in
dividuals who have made five-year
financial commitments to the
Center.
This year's honorees are Frank
Newman, president of F & M
Distributors; John G. Martin. presi
dent of First of Michigan; Dr. John
Psarouthakis, founder and chairman
of JPE Inc.; Craig A. Smith, ex
ecutive vice president and director
of Lewiston-Smith Realty Corp.;
John W. Barfield, chairman of The
Barfield Companies; Joseph D.
Butcko. chief executive officer of
Crescive Die & Tool Inc.: Peggy
Campbell, president of Kean
Manufacturing; Anthony G.
DeLorenzo. president of Anthony

Shelton
Continued from page 1
Student Affairs, led by Vice Presi
dent Laurence Smith.
"The admissions policies and
enrollment marketing that we're do
ing is a major reason why enroll
ment is ahead (of our projections),"
Collins said.
Collins also noted that a special
allocation to the Division of
Academic Affairs allowed for the
addition of 103 sections of classes
this semester to meet enrollment
demands.
W hile Shelton said this has been
a good year so far for EMU, state
budget problems will continue to
make funding at EMU a major
challenge.
"We do have some challenges, as
all of higher education does," he
said, "and certainly the issue of
funding stability is one of the
things our institution faces over the
next six to 18 months."
Reiterating that EMU's funding
comes primarily from state ap
propriation and tuition, Shelton
said, "The economic recovery of
our' state is not moving too rapidly
at this point. .. so there may be
some implications for higher educa-

Vall named Interim
COB associate dean

tion before this year is out."
Another challenge Shelton said
EMU faces in the next six to eight
months is the successful negotiation
of four labor contracts, with UAW
Locals 1975 and 1976, the American
Association of University Professors
and AFSCME.
"Four of our larger bargaining
groups will be in negotiations with
us this year and when 77 percent
of your budget is in personnel or
personal service costs, I think
everyone can understand how im
portant it is that we find a reaso
nable resolution of those
agreements and we look forward to
a spirit of collegiality in addressing
that," he said.
Shelton also noted EMU's facility
needs as a challenge, saying of
ficials are hopeful of getting state
capital outlay funds to address the
University Library and College of
Education. "We do have infrastruc
ture needs," he said. "We're
140-plus years old and we show oc
casionally our age."
Perhaps the biggest challenge
higher education faces right now
Shelton said, is "diversity of expec
tations"...the sometimes conflicting
expectations of students, faculty,
staff, parents, local communities

and the corporate world about what
a university should be doing.
"Different constituencies are
evaluating and measuring the effec
tiveness of the institution in dif
ferent ways," he said. "All of
higher education has to come to
grips with this and talk about it.
There are some who view higher
education as a training program, so
our graduates can go into the
marketplace and get a specific job,
others view it as an issue related to
values, that higher education has a
responsibility to address the issue
of values."
So many people arc now
watching and evaluating univer
sities, Shelton said, that " we're no
longer a society where educational
institutions just say, 'Give us the
money and we'll do what we want
with it.' That just doesn't play well
in our society. The criticism that
much of higher education is getting
today really goes back to this issue
of diversity of expectations."
In addressing the issue of most
concern to students-tuition
Shelton said the 1993-94 academic
year will bring an increase, but it
must be kept reasonable and must
not become a barrier to a student
attending EMU.

Vail

Winter enrollment down
less than one percent

Crime Report

Following are the campus crime statistics for November and
December 1992 and comparative figures for the same months in 1991.
November
Murder
Criminal Sexual Conduct
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Liquor Law Violation
Drug Violation
Weapons Possession
December
Murder
Criminal Sexual Conduct
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Liqour Law V iolation
Drug V iolation
Weapons Possession

# in 1992

# in 1991

0
0
0
2
2

0
0

I

I

0
4
2
I

0
0
0

3
0

# in 1992

# in 1991

0
I
0
0
2
0
0
0
0

0
I
I

0
3
0
I

0
0
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Focus on Staff _______________
By Laurie Rorrer

The fit was good from the begin
ning, and after one-and-a-half
years. EMU's Shelley Wilson is
certain she made the right decision.
"It was like Eastern was just
waiting for me to show up. . .we
were made for each other," said
Wilson, program coordinator in
EMU's Office of Campus Life.
"I've always been real confident
it was a good decision," she said of
coming to EMU in 1991. "The
honeymoon never really ended.
There have been ups and downs,
but for the most part I am in
credibly happy for being here."
A 1981 graduate of the University
of Michigan. Wilson worked there
for one year and was self-employed
as a consultant providing a variety
of project management services.
She also was director of minority
affairs at Albion College in 1988-89
and worked at the University of
Florida in Gainesville from 1984 to
1987. as a lab school Spanish in
structor, assistant director of orien
tation and coordinator of admis
sions for graduate minority pro
grams.
Although she calls herself a "die
hard alumnus" of U-M. Wilson
found being employed by her alma
mater was a different matter. "I
learned a really harsh lesson in the
contrast between being a student
and being an employee," she said.
"As an employee, U-M and I did
not get along."
She had a lengthy job search
after leaving U-M. which ended up
bringing her only seven miles down
the road.
"For some reason, I managed to
miss this job posting (locally), so I
answered a national ad for it,"
Wilson said. adding that she almost
didn't apply because she wasn't
sure she wanted to work in student
activities.
Wilson had stepped back from

college work for awhile, she said,
because she found that having
terms like "multicultural" and
"minority affairs" in her past titles
was threatening to be professionally
limiting.
"For my own professional sur
vival, it's better not to have a
label," she said. "There is a lack
of respect for the word multicul
tural because some folks do not
perceive the validity of that."
Still, Wilson said she frequently
finds herself trying to explain to

"There is a lack of res
pect for the word multi
cultural because some
folks do not perceive the
validity of that."
one person or another why multi
cultural goals in a college com
munity are so important.
"Race is a topic people don't
want to deal with head on." she
said. "This thing people call diver
sity. . . (conversations about) race and
sex frighten people."
Under her guidance. however, the
programming arm of Campus Life
has flourished, with the annual lec
ture series she runs bringing well
known, diverse speakers to EMU
each year. "One of the perks of
this job, when people come to cam
pus. is that I get an opportunity to
spend some time with them," she
said.
And she has had ample oppo r 
tunity to educate the EMU com
munity through the kinds of pro
gramming she's planned for the
Campus Life Office, although she
admits her efforts sometimes have
been criticized because of a per
ceived focus of guests, such as this
year's line-up of well-known
African-American speakers.
"I challenge people to question

me about this issue," Wilson said.
"To assume that the black ex
perience has less validity isn't
right. It may be different from
what people have encountered in
the past. but that doesn't make it a
bad experience."
Besides, Wilson added, part of
the responsibility of the Office of
Campus Life is to bring people to
EMU whose experiences are dif
ferent than the students', so they
can learn something new.
And. while she wasn't even sure
she wanted to work with all those
students. Wilson now finds her
relationships with them among the
more rewarding aspects of her
work.
"I enjoy the contact and interac
tion with students," she said.
"Graduation and seeing the
students leave just takes it out of
me. It is really an emotional thing;
(you) get attached and you get ac
customed to having them around
and they become your friends. But
you have to let them go. The reality
of this business is they usually
don't come back and that is as it
should be."
Wilson also is involved in the an
nual student orientation for new
students run by Campus Life, the
student leadership program and
other entertainment programs
throughout the year.
The VISION project, a student
community volunteer program, also
has been started since Wilson's
arrival.
"I am in a situation where my
philosophies about programming
and how to get things done are
completely validated," she said. "It
makes a big difference when people
appreciate the work you do and
when you have the freedom you
need to do it."
Finally. Wilson said EMU has
been a good fit because her col
leagues approach university work
with the same ideas she does.

Shelley Wi�n, program coordinator in the Office of Campus Life,
likes the attitude her colleagues have about working at a universi
ty. "I've worked in university environments where students are
not valued and here they are," she said. "EMU seems to have a
clearer vision of student orientation and seems to be clearer about
the fact that It is students who make up the University."
"I've worked in university en
vironments where students are not
valued and here they are," she said.
"EMU seems to have a clearer vi-

sion of student orientation and
seems to be clearer about the fact
that it is students who make up the
University."

Partici Pants ________ Closing Policy
Several members of EMU's facul
ty and staff recently have been in
volved in professional activities.

Brabec

Kreger

Dr. Michael Brabec, professor
of chemistry and recipient of
EMU's 1991 Distinguished Faculty
Award for Creative/Scholarly Ac
tivity, was given the Professional
Achievement Award by the Alumni
Office of Northwest College in
Powell, N.Y. , where he received his
bachelor's degree in 1963. Brabec's
wife, Roberta Kaye Brabec, was a
co-recipient of the award for her
work in the Reproductive Biology
Center/Gene Therapy Center at the
University of Michigan.
Dr. Robert Kreger, associate
professor of special education and
Dr. Linda Kreger, visiting lecturer
in special education and educational
psychology, presented "Treating
Developmentally Specific Aggres
sive Patterns in Emotionally Im
paired Youth," at the annual
Michigan Council for Exceptional
Children Conference. They also
presented "The Developmental
Meaning of Interactions Between
Children and Adults: Assessing
Specific Stage-Related Needs," at a
later meeting for the same group.
Everett N. Israel, head of the
Department of Industrial Tech
nology, was elected president of the

Council on Technology Teacher
Education, a national organization
responsible for establishing accred
itation standards for technology
teacher education.
Dr. John Blalr, professor of edu
cational psychology in the Depart
ment of Teacher Education, was a
visiting scholar in the Department
of Psychology at the University of
Notre Dame for summer 1992. He
previously served as a visiting
scholar in psychology at the Uni
versity of Michigan.
The following faculty members in
the Department of Economics have
had articles published.

Dr. Donald Pearson, professor,
wrote instructor's resource manuals
to accompany the McGraw Hill
books "Essential of Economics"
and "Principles of Economics."
James Thornton, assistant pro
fessor, had the article "Virtual
Prices and a General Theory of the
Owner-Operated Firm" published
in Southern Economic Journal.
Dr. Bill Woodland, associate
professor, had the articles "Market
Efficiency and the Favorite-Long
shot Bias: The Baseball Betting
Market" published in the Journal of
Finance; and "The Effects of Risk
Aversion on Wagering: Point Spread
vs. Odds," published in the Journal
of Political Economy. Both articles

were co-authored by Dr. Linda
Woodland, associate professor of
accounting.

Woodland

Hanna

Drs. Raoof Hanna and Michael
Vogt, associate professors, had the
article "Time Series Analysis of the
Dollar/Won Exchange Rate" pub
lished in the Seoul Journal of

Vogt

Moreland

Vogt and Professor Kemper
Moreland had "Earning for Econ
omists at State Universities"
published in The Journal of Econo
mics.
U'e will attempt to publish Par
ticipants on a more regular basis in
Focus EMU. Please send submis
sions to: F.ditor, Focus EMU,
Public Information Office.
Please submit only those ac
tivities you havt: been directly in
volved with (i.e. . given a paper,
presentation, etc.), rather than
those you 've simply attended.

Following is an outline of the EMU closing policy when extreme
weather conditions occur.
In the event of extreme weather conditions, EMU President William
Shelton will make the decision regarding any modification of class
schedules and/or work schedules. In the absence of the President, the
Provost will make the decision. Unless one of those officials delegates
this responsibility to another person, no other official is authorized to
modify University class or work schedules.
Any changes in class/work schedules will immediately be conveyed
to the following points for information distribution:
EMU Department of Public Safety • • . • . . • . • . • . . . . . . 487-1222
EMU Switchboard . . . . • • . . • . . . • . • • . . . . . . . . . . . . . . :487-1849
WEMU-FM (89.1) . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . 487-2229
EMU Newsllne . • • . • . • • . . . • • • . • . • • . • . • • • • • • • . . • . .487-2460
The University also will attempt to have cancellation information
broadcast over local radio stations, such as WAAM (1600-AM), WJR
(76-AM) and WEMU. It should be noted, however, that only the
EMU offices listed above may be considered as speaking for the
University.
Inclement weather conditions may result in several alterations of
work/class schedules ranging from cancellation of selected academic
programs to a complete University shutdown. The EMl,J information
points listed above will be prepared to give complete information on
any modification of University schedules.
University employees, except faculty, are subject to the following
personnel policy:
Employees reporting to work on the first day of a temporary clos
ing, caused by power failure, inclement weather, or other causes
beyond the control of the University, are entitled to receive a
.
minimum of three (3) hours pay on the first day of such a closing. To
the extent that their accrued entitlements permit, employees may use
sick or annual leave for that day, not to exceed their accrued
entitlements.
At all times (including when work schedules are canceled), certain
designated personnel are expected to report for work. Designated
employees are defined as Safety and Security Officers, Heati�g Plant
employees, Physical Plant maintenance employees, Food Service
employees (when students are in residence), Switchboard employees
and any other employees who are specifically requested to report to
work by the President or his designee.

4 Tuesday, Jan. 26, 1993

FOCUS EMU

UAW 197& to host
Research����
former head Frazer
Doug Frazer, fonner president of
the United Auto Workers and pro
fessor of labor studies at Wayne
State University, will speak at a
meeting of EMU's UAW Local
1976, during which the 1993 of
ficers will be installed Wednesday,
Jan. 27, at noon in Guild Hall of
McKeMy Union.
UAW Local 1976 represents ap
proximately 220 professional/tech
nical employees of the University.
The officers to be installed are
Jesse Villegas of Media Services as
president; Bob Salisbury of Admis
sions as vice president; Robert
Allen of the Accounting Office as
financial secretary; and PJ Moffett
of University Conferences as recor
ding secretary.
The trustees will be Joanne
Bums of Career Services and
Catherine Cart and Carolyn Norton

of the Accounts Payable Office.
Sergeant-At-Anns will be Marios
Demetriou from Payroll. Ruth
Baisch in Accounting will serve as
Guide. The Bargaining/Grievance
Committee will include Helen
Gates-Bryant of Purchasing and
John Havranek and Larry Ward
from the Physical Plant.
Stewards for UAW Local 1976
will be Sherry Lester, Dining Ser
vices, and Michael Reaume, Health
Services, area l; Jeff Keehr,
Academic Services, and Jan Ben
Dor, Registration, area 2; Brian
Ellison, University Computing, and
Linda Yohn, WEMU-FM, area 5.
There are no stewards for areas 3
and 4.
UAW Local 1976 currently is in
the final year of a three-year con
tract with EMU.

Opening s ____

To be considered for vacant positions, all Promotional Openings Application
Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 4:45 p.m. on the expiration date.
NOTE: LATE OR INCOMPLETE FORMS WILL NOT BE ACCEPTED.

The Employment/Affinnative Action Office announces the following vacan
cies. The expiration date for applying for these positions is Monday, Feb.
2, 1993. Detailed job descriptions may be reviewed in Room 310 King
Hall. Posting Boards across campus also highlight necessary and desired
qualifications. Locations of these boards are main traffic areas in: King
Hall, McKenny Union, Roosevelt Hall, Business and Finance Building,
Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark Jefferson,
Hoyt Meeting Center, Dining Commons I. University Library, Pierce, and
the Owen College of Business.
Vacancy information also may be obtained by calling our 24-hour Jobs
Line at 487-2462. Employment/Affirmative Action office hours are
Monday-Friday 9 a.m. to 4:50 p.m. TDD phone number is 487-0127.
PROFESSIONAL/TECHNICAL
(Minimum Bi-Weekly Salary)*
PTAA9313 - PT-06 $819.89 - Accountant I, Continuing Education
PTEX931 9 - PT-06 $819.89 - Supervisor, Athletic Equipment.
Athletics
PT AA93 1 4 - PT-09 $ 1 , 234.54 -Research Office Associate, Office
of Research Development
*The pay rates stated above reflect the probationary rate for a newly hired
EMU employee. Current bargaining unit members will be paid according
to pay rates specified by the current UAW 1975 and AFSCME contracts.
An Affirmative Action/Equal Opportunity Employer .

Events

Retirement Research Foundation Programs
The Retirement Research Foundation funds projects that encourage per
sonal independence and societal involvement of the elderly. The Founda
tion funds innovative projects that develop and demonstrate new ap
proaches to the problems of older Americans and that have national or
regional impact, that encourage independent living, improve nursing home
care, provide employment and volunteer opportunities for senior citizens
and support research on aging.
Deadlines for proposal submission are Feb. I, May, and Aug. I. For
more infonnation, contact the Office of Research Development at 7-3090.
Integrated Conservation and Development Projects in Africa
The National Science Foundation is inviting applications for multi-year
studies to monitor the effect of integrated conservation and development
projects on resource conservation and economic development and test
hypothesis related tr; conservation.
Proposals must be received by March I. For more infonnation, contact
the Office of Research Development at 7-3090.
Biosciences Research
The Energy Department is inviting preapplications for fiscal year 1994
research grants to generate fundamental biological infonnation about plants
and nonmedical-related microorganisms that can infonn future energy
related biotechnologies.
Basic biochemical genetic and physiological investigations may con
tribute to providing alternate fuels, petroleum replacement products, energy
conservation measures and other technologies related to Department of
Energy programs.
Interest areas are bioenergetic systems, including photosynthesis; control
of plant growth and development, including metabolic, genetic and hor
monal and ambient factor regulation, metabolic diversity, stress physiology
and adaptation; genetic transmission and expression; plant-microbial inter
actions, plant cell wall structure and function; lignocellulose degradative
mechanisms; mechanisms of fennentation, genetics of neglected
microorganisms, energetics and membrane phenomena; thennophily,
microbial interactions; and one-carbon metabolism, which is the basis of
biotransformations such as methanogenesis.
Submission deadline for preapplications is Feb. 24. Fonnal applications
will be due June 9. For more infonnation, contact the Office of Research
Development at 7-3090.
Michigan CouncU for Arts and Cultural Affairs 1993
The Mini-Grant Program supports arts projects undertaken by non-profit
organizations in partnership with their local communities. The program
provides funding for a wide variety of arts activities. Activities funded
through the Mini-Grant Program collectively reflect a broad range of ar
tistic expression from many cultures and are directed toward a wide variety
of audiences including special or confined populations, schools, etc.
Funded activities systematically monitored and evaluated by council staff
and/or qualified consultants.
Application preparation assistant may be obtained through regionally
held public meetings, phone conferences or individual appointments. Ap
plication deadline is Feb. 12. For more infonnation, contact the Office of
Research Development at 7-3090.

Black History
Continued l'rom page 1

and a showing of the movie "Sister
Act," sponsored by the Minority
Peer Advisors, Feb. 18 at 9 p.m. in
the 10th floor lounge of Hoyt.
For more infonnation on any
event, call the EMU Multicultural
Center at 7-2377.

Room of McKenny Union; Rev.
Neeodoi Edward Thompson, who
will speak on "Racial Reconcila
tion," sponsored by lntervarsity
Christian Fellowship, Thursday,
Feb. 18. at 6:30 p.m. in Best Hall;

Davis
Continued from page 1
civil rights movement, called "Just
Like Martin."
As an actor, Davis debuted on
Broadway in "Jeb" and his most re
cent film perfonnances have been
in Spike Lee's "School Daze," "Do
the Right Thing" and "Jungle
Fever:•
Davis is well known as a
speaker, and often gives presenta
tions with his wife, actress Ruby
Dee. Through their company, Em
malyn Enterprises, Davis and Dee
prodµced several shows with PBS,
including "Martin Luther King:
The Dream and The Drum," "A
Walk Through the 20th Century
with Bill Moyers," and the
miniseries "With Ossie and Ruby,"
which became the first American
public television show to be broad
cast in China as part of an ex
change between PBS and Chinese
television.
Davis lectures on black history,
civil rights, economics, film and
television, usually intertwining
storytelling, anecdotes and poetry.
In 1989, Davis was inducted into
the N A ACP Image Award Hall of
Fame.
His EMU presentation is free and
open to the public.
For more information, call Cam
pus Life at 7-3045.
FOCUS EMU is published weekly
during the fall and winter semesters
for faculty and staff at Eastern
Michigan University. The deadline
to submit copy for consideration is
5 p.m. Tuesdays for the following
week's issue. Please send submissions
to: Editor. Forns EMU, Office of
Public Information.
Kathleen D. Tinney, assistant vice
president. Executive Division
Susan Bairley, acting director,
Public Information
Debra McLean Fitzgerald, editor.
FOCUS EMU
Dick Schwarze, photographer
Kirk Carman, student intern
Tiffany Anteau and Becky Minsley,
student writers
Jennifer Falvey, student photographer
HP Patterson, phototypesetter
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Week ________________________________
of the

Tuesday

Jan. 2& • Feb. 1

26

MEETING - The Student Affairs Committee of the EMU Board of Regents will meet, 205 Welch Hall,
8 a.m.
MEETING - The Faculty Affairs Committee of the EMU Board of Regents will meet, 201 Welch Hall,
8 a.m.
MEETING - The Educational Policies Committee of the EMU Board of Regents will meet, 205 Welch
Hall, 9 a.m.
MEETING - The Finance Committee of the EMU Board of Regents will meet, 201 Welch Hall, II a.m.
MEETING - The EMU Board of Regents will meet, 201 Welch Hall, 1:30 p.m.
WORKSHOP - Career Services will present a workshop on the Discover career planning program. Call
7-0400 for more information or to register, 405 Goodison, 3 p.m.
WORKSHOP - Career Services will present a resume writing workshop for education majors. For more
information, call 7-0400, 405 Goodison, 5:15 p.m.
MEETING - Student Government will meet, Alumni Room, McKenny Union, 6 p.m.
MEETING - Women in Communication will meet, Gallery I, McKenny Union, 6 p.m.
MEETING - The Lesbian, Gay and Bisexual Student Association will meet, Faculty Room, McKenny
Union, 6 p.m.

Wednesday 27

- p Orientation workshop.
WORKSHOP - Career Services will present a Professional Experience C o O
Call 7-0400 for more information, 4th Floor Goodison, 10 a.m.
SEMINAR - The Women's Studies Program will present a brown bag seminar on Cryptomatriarchy. The
presentation will be given by Liza Cerroni-Long. For more information, call 7-1177, 709 Pray-Harrold,
noon
WORKSHOP - Career Services will present an advanced interv.iew/job search strategies workshop for
education majors. Call 7-0400 to register, 405 Goodison, 5:15 p.m.
BASKETBALL - The women's and men's teams will host Miami University. For ticket information call
7-2282, Bowen Field House, 5:15 and 7:30 p.m.

Thursday

28

WORKSHOP - Career Services will present a workshop on the Major-Minor Finder. Call 7-0400 for
more information or to register, 425 Goodison, II a.m.
WORKSHOP - Career Services will present a resume writing workshop for non-education majors. Call
7-0400 for more information, 405 Goodison, 3 p.m.
WORKSHOP - Career Services will present an advanced interview/job search strategies workshop for
non-eduation majors. Call 7-0400 to register, 405 Goodison, 4 p.m.
MEETING - The Panhellenic Council will meet, Alumni Room, McKenny Union, 6 p.m.
MEETING - The EMU Gospel Choir will meet, Guild Hall, McKenny Union, 8 p.m.
MEETING - The Gay/Lesbian/Bisexual Student Union will meet, Reception East, McKenny Union, 8 p.m.

Friday

29

CONCERT - The Free Friday Fun entertainment series presents Harvey Thompson and Friends, jazz
quintet, in concert. For more information, call Campus Life at 7-3045, Lower Level, Eastern Eateries, 8 p.m.

Saturday

30

WRESTLING - The EMU team will compete at Ferris State University. Call 7-0317 for more informa
tion, Big Rapids, noon
TRACK - The men's team will host the EMU Open. Call 7-0317 for more information, Bowen Field
House, I p.m.
GYMNASTICS - The women will host Central Michigan University. Call 7-0317 for more information,
Warner Gymnasium, 2 p.m.
SWIMMING - The men's team will compete at Michigan State University. Call 7-0317 for more infor
mation, East Lansing, 2 p.m.
SWIMMING - The women's team will host Oakland University. Call 7-0317 for more information, Jones
Natatorium, Olds Student Recreation Center, 2 p.m.
BASKETBALL - The men's and women's teams will play at Western Michigan University. For ticket in
formation, call 7-2282, Kalamaz.oo, 2:30 and 5:30 p.m.
LECTURE - The Images in the Human Experience Lecture Series will present distinguished writer,
director and actor, Ossie Davis, who will reflect on the lives of black Americans. For more information,
call the Office of Campus Life at 7-3045, Hoyt Conference Center, 8 p.m.

